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Sexual-Harassment Training—Are You I|n Compliance?

o Employers having 50 or more employees must provide at least 2 hours of
classroom or other interactive training and education regarding sexual harassment
to all supervisors.

o Cdifornialaw requires all new supervisorsto go through sexual -harassment
training within six months after they begin supervising others.

o Already-trained supervisors must go through sexual -harassment training every two
years.

SFSS& W Offers Training That I ncludes:

o An experienced attorney who is fully knowledgeable about Labor & Employment
law conducting the two-hour training;

o An overview of the prohibitions against harassment, discrimination, and retaliation
under state and federal law;

° Examples of what constitutes unlawful harassment, discrimination, and retaliation;
o A review of the remedies available;

o Real-life hypotheticals, role-playing exercises, and practical advice;

o I nteractive question-and-answer period; and

o The option to come to us OR for us to come to you.

SFSS& W Makes |t Easy For You To Comply.

We give you three options to meet your training requirements:

1. Group training sessions at our office in Beverly Hills at $250 per person with
supervisors and managers from various companies; or
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2. On-sitetraining at your company for up to 25 supervisors at a fixed fee of $1,150,
if within 40 miles of our offices; or

3. On-sitetraining at your company for up to 25 supervisors at a negotiated fee, if
more than 40 miles from our offices.

Available Dates For Group Training At SFSS& W, Beverly Hills, California

Friday, July 7, 2006 Friday, October 20, 2006
Wednesday, August 30, 2006 Thursday, November 30, 2006
All group-training classes are held at SFSS& W from 10:00 a.m. until noon.

For questions or to schedule training, please contact David A. Wimmer, Esg. at
dwimmer@swerdlowlaw.com or (310) 288-3980 x8201.
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